An exploratory study of the relationships among hospital sub-cultures, job involvement, upward striving, organizational commitment, and job satisfaction.
The purpose of this exploratory study was to investigate whether there is any relationship between the strength of the culture in a hospital work group and the job involvement, upward striving, organizational conunitment, and job satisfaction of the ernployees within that work group. The conceptual framework for this Abr _ acts study is the symbolic frame of reference for understanding organizational behaviour. The concept is described by Bolman and Deal (1984) .
Two hospitals participated in the study, which provided two data sets. Subjects were employees of certain departments within each of the hospitals. Each subject completed a four-part questionnaire The first part collected demographic data, part two contained questions on job involvement, upward striving, and organizational commitment, part three focused on job satisfaction, and part four was the culture strength scale. The culture strength scales were developed separately at each hospital and, therefore, contained items which were relevant to a specific facility.
There were two major findings from the study. First, there is a positive relationship between job satisfaction and culture strength. Results at both hospitals were consistent in this regard. No relationships were found between job involvement, upward striving, and/or organizational commitment with culture strength. The second finding was that at the larger hospital there was a significant difference in culture strength scores among some work units, while at the smaller hospital this was not the case. This finding supports the idea that size of an organization is a factor in the predisposition to sub-culture formation. Independent living and adaptation are central to occupational therapy. There is however a paucity of literature describing the daily activities and life experiences of adults who have cerebral palsy, and the actual process of adaptation. The purpose of this study was to identify by use of qualitative methods, the strategies of adaptation of a woman who has cerebral palsy, uses augmentative communication systems and lives independently in the community.
Adaptation: A qualitative study of the strategies of adaptation in a woman who has cerebral palsy, uses augmentative communication systems and lives
Qualitative methods of life history and ethnography were used to provide descriptive data gathered over a five month period of observation, interview, and review of documents. The researcher was a participant-observer, gathering data on the subject within her own social and physical enviromnent.
Analysis of the data revealed findings relevant to occupational therapy theory and practice. Adaptive strategies employing technique, routines, and social contacts were found to be significant in the subject's level of achieved independence. Her use of strategies was influenced by temporality, her past life events, her sense of self, values, and beliefs.
The methodology and focus of this study support occupational therapy's value of understanding individuals within the context of their own environment. This study supports the view of adaptation as an active response of the individual to the challenges within the environment, resulting in personal development and accomplishment. June/Juin 1989 145
